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Great Place to Work's Best
Workplaces in Chicago™ 2020

Great The data science behind this list from

ace

Work Great Place to Work®

To determine the 2020 Best Workplaces in Chicago, Great Place to Work® analyzed confidential survey feedback
from over 27,000 employees in the Chicago Metropolitan Statistical Area.

Employees responded to over 60 survey questions describing the extent to which their organization creates a Great
Place to Work For All™. Eighty-five percent of the evaluation is based on what employees say about their experi-
ences of trust and reaching their full human potential as part of their organization, no matter who they are or what

they do. Great Place to Work analyzes these experiences relative to each organization’s size, workforce make up,
and what’s typical in their industry and in the Chicago Metropolitan Statistical Area.
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Company Overview

ABOUT THE COMPANY HQ LOCATION

Radio Flyer is the maker of the beloved Little Red Wagon, the world’s leading
producer of wagons, tricycles, scooters, and battery operated vehicles. Radio
Flyer has more than 100 award-winning products available in over 25 countries.
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Employee Demographics
Tenure

@ <2 years - 32% @ 2-5 years - 36% 1 6-10 years - 16% = 11-15 years - 8% 16-20 years - 4% Over 20 years - 4%

Employee Experience

The employee feedback featured below was collected with the Great Place to
Work® Trust Index™ survey

100% of employees at Radio Radio Flyer Inc. 100%
Flyer Inc. say it is a great

place to work compared to
59% of employees at a Typical Company 59%
typical U.S.-based company.

Source: Great Place to Work® 2019 U S National Employee Engagement Study
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Managemen keeps Management makes Management is Management trusts People here are
me informed about its expectations competent at running people to doagood given a lot of
important issues and clear. the business. job without responsibility.
changes. watching over their

shoulders.

Why Employees Say This Is a Great Workplace
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